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1. About the Report

As of 2023, we started our sustainability efforts. We aim to share the progress we have made in this direction with our management, employees, guests, suppliers
and all other partners, and thus increase the awareness we will create at this point and turn it into common goals and achievements.

This sustainability report includes data from January 2024 to December 2024.



2. Facility Introduction and Facility Features

Address: Cankurtaran, By Kinyas Restaurant, Tevkifhane Sk. No:18,
Fatih/Istanbul

Telephone Number: (0212) 516 44 02 Total

Number of Rooms: 6

BK Boutique Hotel is located in the middle of the artifacts in Sultanahmet, the most historical region of the peninsula

surrounded by the sea, which is the apple of Turkey's blue eyes, almost the symbol of Istanbulworld famous for its historical
texturevisited by millions of people every year.

As BK Boutique Hotel, we would like to invite all our valued guests who come to see these unique beauties up close and collect
beautiful memories here.

We work with professionalism, love and determination to host our guests in the best way possible, to be a part of these beautiful
memories and at the same time a reason.



3. Sustainability Team
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4. Mitigating Environmental Impacts

One of the most important steps towards sustainability is to ensure energy efficiency.

e In our facility, first of all, the values related to energy use are monitored daily and problems
intervened on a daily basis. Sections where excess consumption occurs are identified and possible areas
of savings are identified.

e Low consumption equipment and systems are preferred

e Energy savings continuously analyzed through maintenance, surveillance and monitoring.

Electricity and Natural Gas consumption

e We ensure that all electronic products we purchase are energy-efficient and that all our employees
We aim to provide training on saving money.

e The following activities are carried out in our hotel regarding energy saving and their continuity is ensured.

Objectives;
e Continuing energy efficiency-enhancing practices in our hotel

* Continue to purchase devices with reduced environmental impact and high energy efficiency
* Continuing the trainings on saving measures to reduce energy consumption rates every year



e Continue to develop projects to reduce energy consumption

Renewable Electricity Activities

* Renewable energy data is recorded
e LED bulb conversion is carried out.
e Elevator replacement is planned to include cost-saving equipment.

* Electronic key cards are used in our rooms.

* We reduce electricity consumption due to washing / drying / transfer by changing the
linen materials in the rooms of our guests who do not request it every other day.

Water Consumption
* Reducing overall water consumption without compromising on health, hygiene and guest satisfaction
In order to reduce water consumption, we use water-saving equipment, inform our guests and train
our employees in this regard.
* The following activities are carried out in our hotel regarding water saving and their continuity is ensured:
* Prevent unnecessary water use by using special low-flow faucets and shower heads
we are passing through.
*  We reduce the use of flush water through low volume reservoirs.



We train our staff to recognize and prevent water leaks from room toilets and expect our guests to
report them to us.
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5. Personnel and Working Life
In its spirit, the most important resource that makes us who we are is our employees. With the awareness of
this
Issues such as social and fringe benefits, performance management, rewarding, training and career
management, and employee safety are always our priority.

Fair remuneration

J Our employees are informed about the wages they will receive, working conditions, working
hours and when they will receive their wages before they start working in our facilities.

Labor and Human Rights

J Ensuring the absolute satisfaction of employees is an important priority issue. With this point
of view, the employee's legal rights in the first place, as well as fringe benefits of our business.

We implement annual training plans on and Safety trainingshygiene trainings for
kitchen/service/massage etcpersonnelwater and energy savingchemical substance usage rulesfire
protectionfirst aidetc

J Our employees have free and open access to all our training materials.

J With the personnel tracking system in career management, personnel promotion management is based on
determined criteria.

according to the

J Our hotel is committed to comply with the relevant provisions of theLaw No. 4857 and pays at
least the minimum wage to the employee. Our hotel also complies with the Social Security and
General Health

Compliance with the Insurance Law and and Safety Law No. 6331



6. Social Activities
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7. Cultural Studies










